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Best for What's

v Companies scaling quickly included

v Businesses needing | |

multiple functions v Multlple dedicated
Long-term growth plans professionals

v Unified onboarding

v Single management structure

Why choose a Growth Pod

Faster scaling

Lower hiring risk

One partner instead of
multiple vendors

How our hiring process works

Week 1 Week 2-3

Define role and Interview and
responsibilities hortlisti
with you shortlisting

Candidate search begins Final candidate selection

Week 4

Professional Contract sighing I
starts activities Equipment, credentials,

paperwork

NearHands manages recruitment,
compliance, and onboarding.

Not sure if this is the right fit?

Schedule=a conversation and
we’ll help you confirm.

><] mauricio.moreno@nearhands.com
Q +1(657) 439 6200

nearhands’



https://meetings.hubspot.com/mauricio-moreno2?uuid=49ccd6db-c242-4e84-9067-d43effe7588a

